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Institutional heads

Management level of institutions. Little
impact on daily science, but
substantial leverage through
regulations and guidelines.

Local academic infrastructure
Services like course-coordination, PR,
data stewards, open science offices.
Can offer support structures across
institute-boundaries.

Major infrastructure providers
Libraries or computing centers. Can
offer support structures across fields
and create networks across services.

Funding bodies

Funders of any kind. Can directly
influence scientific profiles via funding
priorities and review criteria.

Policy makers

Science policy. Can provide long-term
improvements, e.g., regarding
employment conditions, to foster digital
competency.
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